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GM=Equal Year One Report - Accessible Summary  
 

Introduction 

 
This is an easier to read summary of first report of the Greater Manchester 
Equality Alliance, also known as GM=EqAl, which launched in September 2021.  
 
It describes GM=EqAl and what the group has achieved during its first year.  
 
There is a list of useful terms on page 3. 

About GM=EqAl 

 
The GM=EqAl Working Group has 35 members from across Greater 
Manchester. They have joined in order to speak up for communities who 
experience discrimination and marginalisation. This diverse group of volunteers 
come together to share their knowledge and advise policy makers on how to 
make society more fair and inclusive.  
 
GM=EqAl members are encouraged to report back from other forums and 
networks they belong to. By working together and sharing their different areas of 
expertise, members’ collective understanding of inequality and inclusion issues, 
and how they intersect, is always growing.  
 
The Working Group has an elected Chair, Jules Palfreyman, and a small 
Steering Group which can make decisions on behalf of the group. There is a 
small paid staff team based at Greater Manchester Centre for Voluntary 
Organisation (GMCVO). Most GM=EqAl meetings are held online.  
 
Every two weeks, GM=EqAl sends out an email bulletin with news and 
information relevant to people who are involved in equalities work in Greater 
Manchester. 
 
The full report has a map showing how GM=EqAl fits into the Greater 
Manchester system for tackling inequalities at a strategic level.  
 
The main challenge so far has been a lack of time for members to get involved in 
all of the many policy areas where their inputs could make a difference.  
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Achievements so far 

 

Publications: 

 2020: Covid-19 Recovery Planning: A Pan-Equalities Approach 

 2021: Covid 19 Vaccination Programme Position Statement 

 A set of Inclusive Language Guidelines to help members avoid insensitive 
language and ensure respectful communications. Topics covered so far: 
Race and Ethnicity, Disability, Faith and Belief, Gender and Sex, and Age.  
 

Consultations and engagement 

GM=EqAl tries to shape policy at a Greater Manchester level. One way it does 
this is by giving feedback and advice to policy makers. For example: 
 

 Greater Manchester Health and Social Care Partnership (GMHSCP) asked for 
advice from GM=EqAl on its Covid-19 Communication and Engagement Plan, 
and on its review of assisted conception and fertility treatment services.  

 10GM consulted the group on their ‘Active Neighbourhoods’ programme. 

 Greater Manchester Bereavement Service consulted on gaps in service and 
support. 

 Greater Manchester People and Communities Team consulted GM=EqAl on 
how to make sure that the small organisations they give money to are 
inclusive in the way they work with local people. 

 
The group has also hosted discussions on behalf of public sector partners. One 
was with members of the Greater Manchester Independent Inequality 
Commission. There were also seven engagement sessions looking at different 
parts of the new Greater Manchester Strategy. 

 
The Greater Manchester Combined Authority (GMCA) Digital Services Team and 
Census Engagement Team both came to GM=EqAl for help with spreading 
information to communities which often miss out on important communications.   
 

Future activity 

In the next six months, GM=EqAl will focus on: 
 

 Helping to ensure that tackling systemic inequalities is at the heart of the 
reorganisation of health and social care services in Greater Manchester 
(the new Integrated Care System (ICS)) 
 

 Making the case for an ‘equalities standard’ for Greater Manchester, which 
would bring together existing good practice schemes with advice on how to 
implement them. 
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List of terms used 

consultation 

  = a meeting where someone comes to get advice 

discrimination  

 = treating someone badly because of something about them, such as their 
race, sex, class, age or disability 

diverse 

 = a group that contains many different kinds of people  

equalities 

= a way of working that focuses on helping everyone to have equal 
chances in life 

inclusion 

 = a way of working that includes everyone, putting in place whatever is 
needed for each person or community to feel welcome and take part 

inclusive 

 = making sure everyone is included 

inequalities 

 = the different ways in which resources and opportunities are not shared 
equally between different groups in society 

intersect  

 = to come together and have an effect on each other  

marginalisation 

 = not noticed by the majority, or treated as if they are less important than 
the majority 

policy 
= a rule or statement that is used to guide decisions 

strategic 
= helping to achieve an overall plan or aim 

systemic 
= relating to a whole system 

tackling  
= making an effort to deal with a difficult problem or task 

 


